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Bands Female Male

Upper 0.94% 99.06%
Upper-middle 2.36% 97.64%
Lower-middle 8.92% 91.08%

Lower 12.68% 87.32%
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The ambitions set out in our last Gender Pay Gap report has been achieved with growth opportunities across all divisions, and it’s a positive 
reflection on the progress that we are continuing to make.

The new internal Finance / Payroll Department is now 12 months on, it's up and running, servicing the whole of the company and we are 
moving closer to achieving an equal gender headcount of colleagues across the scope of office-based employees

The new company website is approaching its first year live – we wanted to give more insight to the different types of job roles available for 
everyone, promoting the opportunities for equal genders, and this has been showcased in some fabulous pictures of equal gender 
employees working together which we are proud to be demonstrating through the website.

For this year ahead we aim to keep progressing with further growth opportunities and improving the simplicity in the online application 
process to help drive the recruitment and onboarding of new colleagues across all areas of the business.

Our London Gateway Division are continuing their journey of expansion with a further 150 new colleagues to be added to the team over next 
2 years. Our Southampton container Division maintains a total of 240 employees with multiple skills, enabling our customer to continue to 
improve the high level of customer service.

Our Port Skills Division are recruiting an additional 160 seasonal employees ready for a full and extensive cruise season to service the 
additional volumes of passenger ships coming into the Port of Southampton for this year. We are continuing to see an increase in our female 
colleagues taking up various positions, with a particular uptake in machinery operatives, this is both encouraging and supportive in the 
company aim to improve the gender equality in various skills we have to offer.  
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Justyna Stronska:

‘After a year at SCPS I am confident to 
say my outlook hasn’t changed (from 
my views last year). Even though 
majority of the employees are male, 
the environment seems very well 
balanced and there is a lot of respect 
to one another.’


